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As we look forward to a great year ahead for MWH, Slayden, and Methuen, 
we also want to celebrate the successes of the last year. 2022 saw major 
milestones achieved in the State of Texas. Our team at the Trinity River 
Authority of Texas’s Phase III-B Solids Management Improvement program 
completed a major milestone last year as they completed bacterial seeding 
of the thermal hydrolysis process digesters. Over at the Wylie Water 
Treatment Plant, major progress was made in the conversion of the plant 
to biologically active filtration. In central Texas, our work at the Phase 1B 
Booster Pump Station and Delivery Points is near 60% completion. To top 
off these achievements, our new Dallas office opened its doors late last 
year. This provides an excellent springboard as we enter 2023 - where 
construction on South Austin Regional (SAR) Wastewater Treatment Plant 
will be kicking off! 

With over three decades of experience 

in the great state of Texas, our team 

takes pride in building projects that 

shape and support communities 

across the state.
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With over three decades of experience in the great state of Texas, 
our team takes pride in building projects that shape and support 
communities across the state. The Houston Northeast Interceptor 
and Austin Water Treatment Plant No. 4 projects stand out as crucial 
landmarks for elevating infrastructure across the state - underscoring a 
legacy we know will continue into an even brighter future. 

Since 2021, MWH has made 

significant progress on North 

Texas Municipal Water District’s 

Wylie Water Treatment Plant, 

converting the plant to utilize 

a biologically active filtration 

process in addition to structural 

and mechanical improvements 

to the facilities.

Read more on page 06
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NTMWD 
WYLIE WATER 
TREATMENT 
PLANT  
Building a More 
Advanced 
Filtration System

This $110M Construction Manager-
at-Risk (CMAR) project was awarded 
to MWH by the North Texas Municipal 
Water District. It consists of four phases 
and requires the coordination of three 
separate design teams (Jacobs, Carollo, 
and HDR). 

In late 2021, MWH began structural 
and mechanical improvements at the 
Wylie Water Treatment Plant in addition 
to converting the facility’s current 
treatment process to a biologically 
active filtration (BAF) process. BAF is an 
advanced water treatment process that 
provides numerous advantages, from 
improved natural organic matter removal 
to reduced disinfection byproduct 
formation. Not only does BAF reduce 
tastes and odors, but it also mitigates 
regrowth issues, facilitating better water 
quality for the community years to come. 
The project’s structural and mechanical 

improvements includes the replacement 
of roofs and overflow structures for two 
240-foot diameter concrete clearwells; 
constructing magnetic flow meter 
vaults, new water pumps, and a calcium 
thiosulfate system; and installing large 
diameter pipes and valves. Since the 
summer of 2022, our team has completed 
the clearwell roof slab placement in 
addition to the two concrete meter vaults 
and 550 LF of chemical trench.

BAF improvements are currently 
underway, including installation of large-
diameter underground piping and valves, 
splitter structures, chlorine contact 
basins, and clearwells. The project 
is currently on track to achieve final 
completion in 2025. 
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36 
Truckloads of 

Hydrolyzed Sludge 
Make the Trek  

to Texas

The MWH team on the Trinity River Authority 
(TRA) Phase III-B Solids Management 
Improvement project  passed a monumental 
milestone in August of 2022. Over a 10-day 
period, 36 truckloads of dewatered hydrolyzed 
sludge made the 1,335-mile journey from the 
Blue Plains Advanced Wastewater Treatment 
plant in Washington, DC, to the Central Regional 
Wastewater System in Dallas, TX, to commence 
bacterial seeding of the Thermal Hydrolysis 
Process (THP) Digesters. This vital facility treats 
189 Million Gallons per Day (MGD) of wastewater 
for 20 cities in the Dallas-Fort Worth Metroplex. 

This strategic interstate trek required three years 
of planning and an estimated 1,700 hours for the 
MWH team to complete. As one of the first B6 

Cambi THP plants in the United States, this will 
allow TRA is able to use methane gas produced 
in the digester as an energy source while at the 
same time reducing the amount of final solids 
for dewatering - providing both cost savings and 
sustainability improvements . This innovative 
plant also enables TRA to create class A biosolids 
that are similar to native soil and can be used as 
a soil amendment or fertilizer.

As the general contractor, MWH has been 
providing both construction and commissioning 
and startup services for this project utilizing 
support from our partners at MWH Treatment 
-who are experts with the Cambi THP process, 
having designed and commissioned nearly 10 
THP plants across the UK. 

WHAT IS DIGESTER SEEDING? 

Digesters rely on biological “seed” to treat waste-activated 
sludge. This seed consists of bacteria that is unique to Thermal 
Hydrolysis Process, acclimated to a temperature range of 40°C, 
and uses a hydrolyzed sludge as a food source. By sourcing 
seed from a similar plant, the growth period for this bacterial is 
expedited. The process can be compared to eating a probiotic, 
which involves introducing bacteria to help digestion. 

A big congratulations to our project team for completing this 
major milestone.

WHAT IS THERMOHYDROLYSIS? 

Cambi’s thermal hydrolysis process (THP) is 
a new method for treating sewage sludge and 
biodegradable waste, which reduces conventional 
issues and turns waste into a valuable resource. 
Raw material is collected from wastewater 
treatment plants and dewatered to dry solids. 
The pulper homogenizes and preheats the sludge 
using steam, and the warm sludge is then fed into 
sealed batches in the reactor. The THP eliminates 
pathogens and generates steam, which is used to 
preheat incoming sludge. The hydrolyzed sludge 
is then cooled and fed to the anaerobic digesters. 
The THP reduces operational costs, maximizes 
end-product quality and quantity, and converts 
waste into a useful product.
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Building a single pipeline rather than 
two separate pipelines has been 
both cost effective and sustainable 
for both parties. The IPL project 
received the Institute for Sustainable 
Infrastructure’s (ISI) Envision Platinum 
award, the highest level of achievement 
and the first awarded to a pipeline. 
 
MWH built JB3, a 250mgd pump station 
expandable to 350mgd, an essential 
component of the IPL project.     

MWH’s recently completed Saco River 
Drinking Water Resource Center has 
been recognized for its environmental 
sustainability with the prestigious Envision 
Silver Award, presented by the Institute 
for Sustainable Infrastructure (ISI). This 

project, owned by Maine 
Water, is the first project in 
New England of its kind to 
achieve Envision Silver.  

The Saco River Drinking 
Water Resource Center 
treats and filters 12 MGD 
of water from the Saco 
River in Biddeford, Maine 
to support the needs of 
40,000 residents in local 
communities as well as 

projected growth for the area for years to 
come.  

The ISI uses strict sustainability metrics 
to determine eligibility for this award. 
There were many contributing factors that 
helped this project earn this recognition. 
There was a strong commitment by all 

Commitment to 
sustainability earns 
MWH’s Saco River 

Drinking Water 
Resource Center the 

prestigious

ENVISION 
SILVER 
AWARD

project partners – MWH, Maine Water, and 
Hazen and Sawyer – towards leadership in 
environmental sustainability. Attention was 
given to protecting the surface and sources 
of groundwater through stormwater 
management and revegetation practices 
and the energy needs of the facility will 
be supplied by renewable energy. Maine 
Water also committed to preserving 257 
acres of lush habitat as part of this project. 
Additionally, the project was constructed 
with long-term adaptability in mind with 
many details implemented to mitigate 
potential flood risk from the Saco River.  

TM

SILVER AWARD

In 2022, MWH joined Tarrant 
Regional Water District (TRWD) 
and City of Dallas Water Utilities 
(DWU) in their ribbon cutting 
celebration at Joint Booster 
Pump Station No.3 (JB3) for 
the Integrated Pipeline (IPL) 
Project. The IPL project was a 
collaborative project between 
TRWD and DWU to deliver water 
from three East Texas reservoirs 
to 8 million Texans. 
 

Texas IPL Project becomes first pipeline to win 

ENVISION PLATINUM

PLATINUM AWARD

The IPL 

project 

received the Institute 

for Sustainable 

Infrastructure’s (ISI) 

Envision Platinum 

award, the highest 

level of achievement 

and the first awarded 

to a pipeline. 

Left to Right: Stephen Fox and Robert Pieper
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The Peirce Island Wastewater Treatment 
Facility won the Best Project Award in the 
Water and Environment category from 
Engineering News-Record New England 
2022 Best Projects competition. Executed 
by Methuen Construction Company for 
the City of Portsmouth, NH, this project 
was the largest public works project in 
Portsmouth, New Hampshire history. 

Despite tight space constraints on Peirce 
Island, Methuen crews tasked with 
upgrading the Portsmouth Wastewater 
Treatment Plant were able to innovate 
and strategically plan a $75.3-million 
project in the existing plant’s footprint 
while simultaneously maintaining its 

The Spokane Riverside Park Water 
Reclamation Facility won the Award 
of Merit in the water and environment 
category from Engineering News-Record 
Northwest 2022 Best Projects competition. 

Riverside Park Water Reclamation Facility 
(WRF) has one of the largest and most 
effective phosphate removal systems of its 
kind in the U.S. By increasing the removal 
of phosphorus in the effluent from its 
current level of 90 percent to more than 99 
percent, this upgrade improves the health 
of the Spokane River and Lake Spokane, 
and brings the effluent in compliance with 
Washington State Department of  
Ecology standards.  

2022 REGIONAL  
BEST PROJECTS 

Best Project Winner
Water | Environment

Peirce Island Wastewater Treatment Facility Upgrade
Portsmouth, NH

Spokane Riverside Park Water Reclamation Facility
Spokane, WA

treatment operations and public pool 
access. Through this intricate coordination 
process, Methuen constructed five new 
buildings and tanks without disrupting 
vital city functions which relied on the 
continued use of an operational facility. 

By strategically utilizing existing 
resources, the team took an innovative 
approach and eliminated the need for 
a temporary pump station building by 
temporarily housing the primary sludge 
pump station in the gravity thickener 
tank. This allowed them to reduce jobsite 
trailers, earth stockpiles, and laydown and 
storage areas in limited space.  

Crews worked tirelessly to deliver this 
upgrade, which includes a 50 million 
gallon-a-day (MGD) membrane tertiary 
treatment facility, chemical dosing 
systems, and primary clarifiers. Completed 
in two overlapping phases to maintain 
plant operations during construction, the 
advanced membrane filtration system, 
known as Next Level of Treatment, 
includes stalled flash and floc systems, 
a CIP system, and the largest PALL 
Membrane System of its kind. Major 
earthwork that included 90k cubic yards 
of material and 12k cubic yards of cast-in-
place concrete hydraulics were also part of 
this ambitious project. 

2022 REGIONAL  
BEST PROJECTS 

Award of Merit Winner
Water | Environment

P R O J E C T   AWA R D S
PEIRCE ISLAND WASTEWATER TREATMENT FACILITY

SPOKANE RIVERSIDE PARK WATER RECLAMATION FACILITY
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Completed by MWH in 2005, the Houston 
Northeast Interceptor plant was a landmark 
project that showcased innovative design 
and problem-solving solutions to maintain 
a tight project schedule.  

In 2001, MWH was selected by the 
Houston Area Water Corporation (HAWC) 
to design, build, and operate a $142M 
water purification plant and transmission 
system, which 
would expand the 
40 million gallon 
a day (MGD) 
purification plant 
to 360 MGD. Once 
construction was 
complete, MWH 
executed a ten-
year operations 
contract for  
the site.   

Project 
construction 
included a 
submerged raw 
water lake intake, taste and odor treatment 
including activated carbon, enhanced 
clarification and filtration, ultraviolet 
disinfection, floating sludge clarifiers, and 
fully automated controls.  The first phase of 
the plant had a design treatment capacity 
of 40 MGD with another 40 MGD allocated 
for the second phase. The plant layout 
was based on three intake and raw-water 
pumping station structures, each with a 
120 MGD volume, creating an ultimate 
capacity of 360 MGD. An above-ground, 10 

MG finish-water storage provided each 40 
MGD treatment train in the initial 120 MGD 
module. Pipework included 61,000-lf, of 
which approximately 32,000-ft was 84-in 
pipe and 29,000-ft was 42-in pipe. 

Located on the west side of Lake Houston, 
the project site endured significant 
seasonal rainfall. 2002 brought twice the 
amount of precipitation than was typical 

to the area. 
To maintain 
the project’s 
aggressive 
schedule, MWH 
took several 
measures to 
minimize the 
impacts of these 
sustained rain 
events. Seal 
slabs were 
poured in the 
flocculation/
sedimentation 
basins and the 
filter structure, 

enabling work to continue without dry-out 
downtime. In addition, MWH installed a 
site stormwater drainage system including 
a water quality pond to capture the site’s 
runoff, and surface drainage swales to 
move water away from excavations. To 
save additional project time and cost, MWH 
reduced the need for trench dewatering and 
an artificial foundation by realigning a 42-in 
treated-water pipeline to shorten the pipe 
and avoid unstable areas. 

REFLECTIONS ON PAST PROJECTS

Innovation and Problem Solving 
Allowed MWH to Maintain an 
Ambitious Schedule in Houston

2002 brought twice the 
amount of precipitation 

than was typical to the area. 
To maintain the project’s 

aggressive schedule, MWH 
took several measures to 
minimize the impacts of 

these sustained rain events.
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In November of 2022, MWH was awarded 
a contract from Austin Water to rehabilitate 
portions of the 75 MGD South Austin Regional 
(SAR) Wastewater Treatment Plant. The plant 
consists of three trains, A, B, and C – the first 
two built nearly 40 years ago. Completion 
of this $116M project will see Trains A and 
B rehabilitated through replacing their fiber 
optic network and all mechanical equipment 
and piping from the headworks to the chlorine 
contact basins.  

MWH is thrilled to open the doors of its 
new Texas office in Irving’s distinguished 
Las Colinas community. This planned 
neighborhood was originally called El 
Ranchito de Las Colinas (“the Little Ranch 
of the Hills”) and has long been a hub for 
business and growth since it was first 
established almost 50 years ago--now home 
to over 2000 corporations. 

Central to all our projects across Dallas-
Fort Worth Metroplex, we look forward to 
deepening connections with existing clients 
and welcoming newcomers alike here 
at MWH’s newest location. This office is 
near many local amenities for our guests, 
including restaurants, top-rated hotels, and 
even a beautiful 2-mile canal trail within 
walking distance. 

The scope also includes rehabilitating concrete 
structures, and new electrical buildings, replacing 
the electrical systems throughout, and providing 
launder covers for Train C clarifiers, all while 
eliminating disruptions to the existing operations, 
and maintaining treatment capacity.   

The (SAR) Wastewater Treatment Plant has received 
numerous awards for producing high quality effluent, 
including the Municipal Water Treatment Plant of the 
Year award by the Water Environment Association 
of Texas. SAR, along with all of Austin’s wastewater 
treatment plants, produces wastewater that far 
exceeds regulatory requirements. 

Through collaboration with the owner, the lead 
design engineer, CP&Y, and subconsultants 
including Carollo, CAS, MWM, HVJ, and V&A, we are 
committed to making this project a success and 
ensuring that Austin Water maintains first-class 
wastewater treatment standards. 

With over 30 years invested in water and 
wastewater projects throughout Texas, our 
newest space stands as an affirmation 
of MWH’s long history with this incredible 
state – both past and present! 

MWH to Begin 
Construction 
on South Austin 
Regional 
Wastewater 
Treatment Plant

MWH OPENS DOORS TO NEW TEXAS OFFICE

Left to Right: Francisco Ochoa, Rojelio Cavazos, Paula Echeverria, Esther Nadarajan, 
Stephen Fox, and Clayton Thompson; Kneeling: Em Minner and Fabian Garza.

Central to all our projects across 

Dallas-Fort Worth Metroplex, 

we look forward to deepening 

connections with existing clients 

and welcoming newcomers alike 

here at MWH’s newest location.

Left to Right: Esther Nadarajan and Em Minner

NEW PROJECT
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MWH recently earned the prestigious Gold 
Safety Award for superior safety performance 
in Highwire’s thorough evaluation program. 
In order to receive this recognition, MWH 
achieved an exceptional safety score between 
85% - 95%. Highwire’s Safety Assessment 
Program reviews historic safety performance 
and current safety management systems 
to evaluate a company’s safety culture and 
predict future program success. This award 
showcases MWH’s unwavering commitment 
to maintaining a safe work environment and 
demonstrates a strong safety foundation as 
they navigate future endeavors. 

Superior Safety 
Performance earns 
MWH Gold Safety 
Award

MWH has done a 
remarkable job of 

implementing a strong 
safety management 

system. In addition to 
keeping employees safe, 

safety performance 
of this caliber should 

reduce their insurance 
premiums. 

 
GARRETT BURKE

CEO of Highwire

For the eighth time since 2009, Slayden took home 

1st Place in the Utility Infrastructure Division for the 

AGC’s Oregon-Columbia Chapter’s ROSE (Recognition 

of Safety Excellence) Award, this time for 2022. The 

award recognizes chapter leaders in safety programs 

and processes and rewards safety excellence and 

outstanding performance. The judges acknowledged 

Slayden’s understanding of and commitment to a 

strong safety plan and appreciated our frank talk and 

real-world examples.  

Senior Project Manager Ryan Imel, Superintendent 

Kenneth Pollard, and Corporate Safety Director Lendel 

Del Cid presented Slayden’s safety program to win this 

award. With this win, Slayden is now competing for the 

national AGC Construction Safety Excellence Awards 

(CSEA), sponsored by Willis Towers Watson. Winners 

will be announced in 2023. Congratulations to all our 

safety, craft, and project management personnel for 

keeping the Slayden job sites safe. 

Slayden Constructors was further honored recently 

with the ‘PRIDE Designated Safety Status’ for 2022-23! 

Big thanks to the crews at Rock Creek AWWTF, Salmon 

Creek Phase 5B, and Grants Pass WTP Replacement 

projects, whose project audits qualified Slayden for the 

status! The AGC Safety PRIDE (Program Recognition 

SLAYDEN 
WINS 
ROSE 
SAFETY 
AWARD

Congratulations 
to all our safety, 
craft, and project 
management 
personnel for 
keeping the Slayden 
job sites safe.

Indicating Dedication & Excellence) designation aims 

to recognize members who demonstrate continuous 

improvement and innovation in their industry. OR-

OSHA recognizes this program under Program 

Directive A-264 (Focused Inspections in Construction). 

The PRIDE status further underscores Slayden’s 

ongoing dedication to safety practices to keep all 

project personnel safe daily. 

SAFETY

As leaders in the 
construction industry, 
we are always striving 
to nurture a world-class 
safety culture that 
ensures zero accidents 
and a safe work 
environment. We want 
all employees to return 
home every day without 
incident - no exceptions.

LUKE TALLANT
Health & Safety Manager

Left to Right: Kenny Pollard, Ryan Imel, and Lendel Del Cid
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The new facility significantly reduced Bexar Met’s reliance on 
groundwater as the sole drinking water source. The outstanding 
performance of the treatment processes permitted plant 
capacity uprating of over 20% after only two years of operation, 
and the plant was awarded the Texas Project of the Year by the 
Consulting Engineer’s Council in 1999. 

deliver this project. The project is around 60% complete, 
with the 5 million gallons per day (MGD) tank completed, 
the electrical building erected, and a substantial amount 
of large-diameter yard pipe and duct bank already 
installed. Final completion is anticipated in early 2024.  
 
The Phase 1B Booster Pump Station and Delivery 
Points is a major part of the second phase of the larger 
Carrizo-Wilcox Water Project, which began 10 years ago 
with the mission to provide lasting clean water solutions 
to support burgeoning communities in Central Texas.  
  

Bexar Metropolitan Water District’s project 
became the first design-build-operate 
(DBO) surface water treatment plant in 
San Antonio and, at completion, the largest 
ultrafiltration facility in the US. Designs 
developed by MWH for the river intake 
and raw water pumping station were sized 
to allow for future plant expansion. The 
treatment processes selected required five 
times less space than conventional plant 
design, making this facility type attractive 
to water providers with space limitations. 
Four major subsystems were included 
in the treatment plant design, including 
pretreatment and membrane feed systems; 
ultrafiltration membranes and cleaning 
system; solids handling; and treated water 
storage and high service pump station. 

The facility’s design included provisions 
to increase the capacity in 9-mgd 
increments to 18-mgd (Phase II), 
and ultimately to 27-mgd (Phase III). 
Creative design also led to the Bexar Met 
administration building doubling as the 
main plant process building. 

MWH’s approach to constructing the 
treatment plant and pipeline involved 
breaking the project down into five 
work packages to maximize the benefit 
of concurrent construction activities 
and combine appropriate contractor 
qualifications and construction equipment. 
The integration of construction packages 
with an effective design and construction 
approach played an important role in 
successfully meeting the project schedule 
and also allowed for maximum use of local 
subcontractors. The project was completed 
within the original contract schedule and 
within the owner’s original budget. 

The First DBO Surface Water Treatment Plant in  
S A N  A N T O N I O

A T  T H E  H E A R T  O F  T E X A S , 

MWH Nears Completion of an  

Underground Pipe Milestone

MWH is making great strides in construction efforts 
for the Phase 1B Booster Pump Station and Delivery 
Points for the Alliance Regional Water Authority in 
Central Texas. This project consists of a Booster 
Pump Station in Maxwell, Texas, and five delivery 
points: two in San Marcos, one in Kyle, one in 
Uhland, and one in New Braunfels. MWH has been 
collaborating seamlessly with the owner, Freese and 
Nichols - the design engineer, and Pape-Dawson 
Engineers along with TEC Consulting who has been 
providing construction management inspection to 

REFLECTIONS ON PAST PROJECTS
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With Austin’s population 
booming, the city was in need 
of a water treatment facility 
to ensure reliable access for 
years to come. MWH rose to 
the challenge and completed 
construction on Water Treatment 
Plant No. 4 in 2014. 
 
This $379 million Construction  Manager at 
Risk (CMAR) project featured a 300 MGD 
submerged raw water intake in Lake Travis 
and a finished water conveyance via tunnel. 
This tunnel connected Water Treatment 
Plant (WTP) No. 4 to the existing reservoir 
at Jollyville through a 7-mile, 7-ft diameter 
pipeline. The raw water conveyance ran 
to the pump station and was a mile long 
with a 9-ft diameter tunnel. The raw water 
pump station had a capacity of 50 million 
gallons per day (MGD) and housed five 
1500-hp vertical turbine pumps to deliver 
water from Lake Travis to the treatment 
plant. The project also included a media 
gravity filtration facility featuring six dual 
media filter basins, a flocculation and 
sedimentation facility, a baffled chlorine 
contact chambers facility, SCADA, 
telemetry and instrumentation systems, 
and chemical storage and feed systems.  

Keeping a large project on budget 

MWH prepared 14 GMPs for the City, 
ensuring the team successfully designed 
to the budget. This allowed the City of 
Austin to make real-time cost decisions 
on the design and helped reduce and 
eliminate redesign costs. To appeal to local 
bidders and enhance coordination with 
subcontractor crews, the project was also 
split into smaller work packages.  

MWH worked with three separate design 
firms throughout the preconstruction 
process and recommended more than 
$75M in cost reductions, $30M of which 
was accepted. Design modifications made 
to the raw water intake foundation alone 
saved an estimated $2M. Our innovation 
was later recognized by the Texas Council 
of Engineering Companies (TCEC) with 
their 2015 Design Award.  

Sustainability 

Due to its location in the Balcones 
Canyonlands National Wildlife Refuge, 
environmental stewardship was a primary 
concern at the Austin Water Treatment 
Plant No. 4 project. This refuge was 
established specifically to protect the 
nesting grounds of two endangered 
songbirds, the black-capped vireo and the 

Reducing Costs and Prioritizing 
Environmental Stewardship at  

AUSTIN WTP NO.4

golden-cheeked warbler. The land is also 
home to six species of endangered cave-
dwelling karst invertebrates. Due to the 
sensitivity of these habitats, MWH took 
proactive and innovative measures to 
reduce dust, construction traffic, noise, 
light pollution, and the risk of spills  
and leaks. 
 
To minimize environmental impact 
and prioritize LEED® (Leadership in 
Energy and Environmental Design) 
features, the MWH environmental team 
worked closely with the City of Austin to 
incorporate environmental responsibility 
in design, construction, and operation. 
Two buildings on site received 
prestigious LEED® certifications, the 
globally recognized rating system for 
high-performance green buildings 
administered by the U.S. Green Building 
Council. The administration building 
was certified LEED® Gold and the 
maintenance building was certified 
LEED® Silver. 

Due to the 
sensitivity of these 
habitats, MWH 
took proactive and 
innovative measures 
to reduce dust, 
construction traffic, 
noise, light pollution, 
and the risk of spills 
and leaks. 

ADMINISTRATION 
BUILDING 
U.S. Green Building Council 
LEED® Gold Certification

MAINTENANCE BUILDING
U.S. Green Building Council 
LEED® Silver Certification

REFLECTIONS ON PAST PROJECTS
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Though MWH Constructors emerged from 
the former Montgomery Watson Harza 
as a water and wastewater construction 
focused organization, we like to look back 
into our extensive history of both designing 
and constructing successful projects.  

In 1912, Leroy Harza, founder of Harza 
Engineering, which would later become 
the “H” in MWH, established an office 
as a consulting engineer specializing in 
river work and hydroelectric engineering. 
However, he was ahead of his time 
and there wasn’t enough demand for 
hydroelectric energy production at the 
time. In the interim, he got a job with a 
construction company that paved the way 
for launching Harza Engineering. One of 
the projects he worked on there was the 
Lake Walk project on the Devil’s River in 

Texas during the early 1920s. This project 
was notable because it was the first U.S. 
introduction of the automatic adjustable 
blade Kaplan turbine.  

In 1924, Leroy patented a hydroelectric 
machine that he hoped would improve on 
some of the issues posed by the Kaplan 
turbines. His novel concept was a straight-
flow horizontal turbine that offered a 10 
percent increase in output over the Kaplan 
turbines and reduced civil works costs 
due to the eliminating the need for deep 
excavation for draft tubes. This model 
offered optimum design with a minimal 
footprint and reduced construction time.

M
W

H
 in H

istory

1928 - Devils River, Texas
Lake Walk Hydroelectric Project on 
the Devils River in southwestern 
Texas. Leroy Harza worked on this 
project which introduced the Kaplan 
turbine to the United States.

A Kaplan turbine 
on display in the 
Czech Republic.

Leroy Harza’s 
Straight-Flow 
T U R B I N E

Leroy Harza, founder  
of Harza Engineering.

Drawings of Harza’s Straight Flow Turbine
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COMMUNITY         CULTURE

MENTEE EXPERIENCE THROUGH 
HANDS ON DEVELOPMENT 

We are committed to supporting, fostering, and 
investing in individual and company success 
through a culture of opportunity, mentorship, 
and innovation through our Method Program. 
This program is designed for rising stars with 
less than five years of experience with MWH 
and Slayden and is targeted to employees 
who primarily work on projects. Throughout 
the program, cohorts rotate through several 
departments over 12-18 months. 

A NOTE FROM THE HUMAN RESOURCES TEAM
Here in human resources (HR) we are busy recruiting the right people to our company, managing benefits, paying 
people, moving people around, providing career growth and training opportunities, and everything involved with the 
employee life cycle and providing support. We are pleased to announce some exciting initiatives and plans coming 
your way in 2023.  

CONGRATULATIONS 
METHOD PROGRAM GRADUATES!  
 
We are thrilled to recognize Josh Horton and Matt 
Schellberg for their successful completion of our 
Method program! Ben Fase is currently working on the 
program, and we are looking forward to celebrating his 
progress.  
 
Our Method program was expertly designed by Kiersten 
Lee and Shannon Rowley to identify, engage, develop 
and retain our most promising employees through 
this rigorous and rewarding course. Throughout the 
program, these up-and-coming employees rotate 
through several different departments over 12-18 
months to gain specialized experience and knowledge 
through targeted activities.  
 
This carefully crafted opportunity to gain insight and 
experience in different departments is unique in our 
industry and positions participants to become future 
leaders in our organization, paving the way for an 
extraordinary future for individual career paths and 
MWH as a whole.  

Slayden’s Jeff Wall recognized 
as honored member of the 
Select Society of Sanitary 
Sludge Shovelers

Slayden’s Jeff Wall recently achieved a 
unique milestone. At the Pacific Northwest 
Clean Water Association (PNCWA) 
conference in Spokane, Washington, Jeff 
became the first contractor to be chosen 
under the PNCWA to join the Select Society 
of Sanitary Sludge Shovelers, also known as 
the 5S society. Members are selected based 

EMPLOYEE SPOTLIGHT

The Method Program has been 
an incredible experience that 

has allowed me to grow my knowledge 
of MWH and the construction industry in 
general. I look forward to completing my 
upcoming Method rotations.

The experiences I gained working with the different departments put me in a position 
to gain different skillsets and grow professionally. I would highly recommend it to any 

individual who wishes to advance their career within MWH.

JOSHUA HORTON

BENJAMIN FASE
on “outstanding, meritorious service above and 
beyond the call of duty.” As recognition for this 
achievement, Jeff received a one-of-a-kind -5S 
gold shovel award. A big congratulations to Jeff 
for such a distinctive accolade! 

WE ARE HIRING! EMPLOYEE REFERRAL BONUS 
PROGRAM 

In 2022 we paid over $82,000 in referral bonuses 
to (41) employees.  We are looking to double that 
amount in 2023 through more employee referrals 
and enhancing our employee referral bonus 
amounts. We are always looking for great people 
to hire and believe that our best hires come from 
our people through employee referrals! MWH 
needs your help to build our teams and support 
our incredible growth as a company, so keep 
the referrals coming. To learn more about our 
employee referral bonus program, visit H2O. 

2023 METHOD 
PROGRAM KICKING 
OFF SOON!

We will be looking for 
nominations/applications in 
2023 for our next go around 
in the program. To learn more 
about The Method Program, 
visit H2O.

Left to Right: Rene Ochoa, Clayton Thompson, 
and Tevin Smith

Visit mwhconstructors.hrmdirect.com and apply now!
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WELLNESS CHALLENGES

Our program is on target to offer (3) wellness 
challenges throughout the wellness year. We 
kicked off the year with the “Retrain Your Brain” 
challenge that ran from Jan 9 – Feb 5. All our 
wellness challenges are open to ALL employees, 
regardless of participation in our medical plans. 
Those who do participate in our medical plans 
will earn points towards Rockstar status when 
they join our wellness challenges, which results 
in a discount on medical premiums. All Wellness 
Challenge participants have the opportunity to 
win GREAT prizes. Look for additional wellness 
challenges in Q2 and Q3.  Learn more by logging 
into your Asset Health portal. 

MONTHLY HEALTH 
COMMUNICATIONS 

Be on the lookout for monthly 
health communications coming 
from the HR mailbox.  These 
communications are designed to 
promote health and well-being. 
If you missed any of them, they 
can be found on H2O:  Monthly 
Health Communications.

ALL HANDS MEETING 

Join us on the second Friday of every month for our All-Hands Call. This is an opportunity to stay up-to-date with all the latest 
updates from MWH, from project highlights to celebrating the achievements of our people. Have suggestions or ideas to 
contribute to this meeting? Make sure to let HR know by sending them directly through the mailbox – hr@mwhconstructors.
com – we value your contribution!

BIOMETRIC SCREENINGS 

Screenings will be taking place in May. For our 
larger offices and project sites, we will offer 
onsite biometric screenings. It’s quick, it’s easy, 
and we will give you a free breakfast! For those of 
you in more remote locations, you can schedule 
your biometric screening at your primary care 
physician’s office anytime during the wellness 
year (10/1/22 – 9/30/23) or through a lab using 
the online scheduler in your Asset Health portal 
once we launch biometric screenings in May. 
Remember, you must complete a biometric 
screening each year as a gateway to earn Star 
status in the wellness program and receive a 
discount on your medical premiums. 

COMMUNITY         CULTURE

NEW HIRE ORIENTATION 

Joining the MWH and Slayden team 
is an exciting milestone, but with our 
200-year-old history comes a lot of 
information to learn. To better equip 
new employees for success in their 
roles, we are proud to announce that 
starting Q1, we will be launching 
a virtual new hire orientation. Our 
goal is to ensure everyone receives 
consistent messaging about whom 
they can contact when questions 
arise, and familiarize themselves with 
important core values such as the 
Golden Rules of Safety – ultimately 
making sure each individual feels 
fully supported from day one.

BUILDING CONNECTIONS 

Along with a redeveloped new hire orientation, we are also bringing 
back Building Connections, a program designed especially for those 
new to the organization.  Through speakers, teamwork, and activities, 
this two-day program will provide employees an opportunity to learn 
more about MWH, how each office, project, and regional company fits 
into the overall company strategy, further employees’ understanding of 
our operations, policies, and procedures, enhance employees’ network 
of colleagues outside of their immediate work location, and gain the 
perspective of senior leadership on a variety of topics.  

COMMUNITY         CULTURE

ANNUAL PERFORMANCE REVIEWS  

Coming up in March/April is the Annual Performance 
Review process using our brand-new performance 
management system, Clear Company. This is a great 
opportunity for you to have an open, honest dialogue with 
your manager about what’s working, where improvements 
can be made, and what areas you need more support in. 
Prepare to talk through areas of growth potential both 
within the work itself and in terms of career advancement 
opportunities while building on existing strengths. Take 
advantage of this mutually beneficial exchange by engaging 
thoughtfully in those critical conversations!

ALL HANDS MEETING

Join us on the second Friday of every month for our All-Hands Call. This is an opportunity to stay up-to-date with all the 
latest updates from MWH, from project highlights to celebrating the achievements of our people. Have suggestions or 
ideas to contribute to this meeting? Make sure to let HR know by sending them directly through the mailbox –  
hr@mwhconstructors.com – we value your contribution!
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COMMUNITY         CULTURE

POLICY ACKNOWLEDGEMENT 
AND MANDATORY TRAINING

Summertime is a great opportunity to reflect on 
important workplace policies and procedures 
that help ensure a safe and supportive work 
environment. In June and July, we will be asking 
all employees and managers to sign off on our 
HR policies and complete Harassment Prevention 
and Anti-Bribery and Anti-Corruption training. 
Together, let’s ensure that we continue upholding 
the highest standards.

LIBERTY MUTUAL HOME, 
AUTO, AND PET INSURANCE 
OFFERINGS 

During Open Enrollment in 2022, we launched 
two new benefit offerings through Liberty Mutual: 
Home/Auto Insurance and Pet Insurance. As 
a reminder, you do not need to wait until Open 
Enrollment to enroll. You can request a quote and 
enroll in either or both insurances at any time 
throughout the year.  For more information, visit 
the Benefit Resources page on H2O. 

EMPLOYEE ENGAGEMENT SURVEY 

MWH is dedicated to creating a workspace that fosters 
engagement and drives continuous improvement. That’s 
why we are grateful for our team members completing  
the Employee Engagement Survey - it provides us with 
priceless feedback from which action plans are formed, 
so everyone can be an integral part of making meaningful 
improvements in the company. We make sure results 
are clearly communicated to all staff members. We want 
to extend a big thank you to all who participated. Your 
thoughts help shape MWH’s future.

MOVEPERX

This novel program offered by our mobility 
provider, Aires, has just been launched for your 
personal use. It provides exclusive access to a 
proven, independent network of real estate agents, 
mortgage, and household goods shipping partners, 
as well as discounts on everyday things like car 
rentals, flowers, mobile phone services, and so 
much more.  For more information, visit the MWH 
MovePerX website.

in the Community
At MWH, we are incredibly 
fortunate to be part of a 
community that exemplifies 
service and giving. This past 
season, members from the 
Slayden and Methuen teams 
went above and beyond with 
acts of kindness that serve 
as an incredible example 
for us all. We’re so thankful 
for our team mates who are 
continuously showing what it 
means to be citizens driven 
by compassion to build a 
better world. 

Back to School
The MWH headquarters office 
teamed up for their annual drive to 
support A Precious Child for their 
Fill A Backpack program. A Precious 
Child assists children and families in 
Colorado facing abuse, neglect, crisis 
situations, displacement, and poverty 
by connecting them with resources, 
services, support, and educational 
opportunities. The 2022 program aimed 
to provide over 20,000 children with 
school supplies and new backpacks. 
Showing true dedication towards 
giving back, our team members even 
decorated pencil bags filled with 
uplifting messages as an additional 
way to encourage kids on this journey 
toward learning. MWH also supported 
the organization by sponsoring the 2022 
Annual Masquerade Gala with a few 
Denver area team members joining in 
for a fun night to support a great cause. 

The SFPUC Biosolids Digester Facilities Project team 
made a powerful impact on the Bayview community 
by generously donating $800 worth of school supplies 
to students in need at Dr. Charles Drew College Prep 
Academy. Through this contribution, this amazing team 
proved that together, we can make a difference and create 
brighter futures for our local youth.

IN THE COMMUNITY

Jorge Torres, Darlene Camara, and Kendall Cantave pose with representatives from the Charles 
Drew College Prep Academy.

Left to Right: Rielly Kino, Brendan Gonzales, Kevin De Jong, Kimberly De Jong, John 
Swecker, and Kassidi Swecker
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ZAP THE BLACKSTONE

In 1972, the largest one-day regional environmental 
cleanup in American history took place when 
ten-thousand volunteers gathered along the 
Blackstone River and removed large quantities of 
trash. MWH was honored to be part of this year’s 
ZAP the Blackstone cleanup to commemorate  
that event.  
  
This volunteer effort enabled us to give back to the 
community at large and helped our team develop a 
personal connection to our projects.  

Our CMS East team combined 
their big hearts and wrapping 
skills for a successful toy drive 
to benefit the Rhode Island 
Department of Children, Youth, 
and Families (DCYF).  

MWH’s Colorado teams made good things 
happen in our community for Colorado 
Gives Day. The MWH Broomfield HQ office 
collected toys and gift cards for the A 
Precious Child Toy Drive in person and 
online. Our team members participated in 
lunchtime crafting to add a little hand-made 
holiday cheer to our donations. They were 
also proud to join the Colorado Corporate 
Challenge, with Blair and Barb Lavoie 
generously matching donations.  

The MWH Tigard 
office supported 
Hunger Fighters 
Oregon by hosting 
a successful winter 
canned food drive. 

The MWH-Webcor crew at the San 
Francisco Public Utilities Commission 
(SFPUC) Biosolids Digester Facility 
Project partnered with the U.S. Marines’ 
Toys for Tots and Webcor’s Collective 
East Oakland Community Project 
Homeless Shelter for a winter giving 
event. They collected a total of 160 toys, 
94 clothes, and 172 hygiene items for 
those in need.  

COMMUNITY         CULTURE

Holiday Giving
IN THE COMMUNITY

F.R.I.E.N.D.S. of Broomfield recently needed 
disruptive construction work done in their 
basement. Following the renovation work, a 
team of MWH volunteers brought new life to 
the lower level by cleaning and reorganizing 
to make the space usable again. The renewed 
space will be used to support the nonprofit’s 
efforts towards enhancing communities by 
creating opportunities for individuals with 
developmental disabilities. 

Friends of Broomfield

Shown in photos: Todd Moline, Matthew Killam, and Sheila McWilliams

Sheila McWilliams hoists wrapped presents along with members of DCYF and Stantec

Left to Right: Nick Goodenow, Allison Viens, Matthew Killam, Sheila 
McWilliams, John Mazzeo, Claire Lynch, and Chris Feeney

Shown in photos: Jorge Torres, Kendall Cantave, Darlene Camara, and Ty’Asia Reynolds Left to Right: Kiersten Lee, Josh Horton, Ben Fase, Matt Schellberg, and 
Hillary Holmes 
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Methuen 
Sponsors 
a Family in 
Need
Methuen Construction 
teammates participated 
in a gift drive to sponsor 
a local Plaistow family in 
conjunction with the local 
Plaistow Lions Club. They 
were able to donate tons 
of gifts to the family to 
have a good holiday.  

Each year, Slayden employees generously reach into their pockets -and 
their hearts- and provide clothes, shoes, and toys for local students and 
their families. This year, Slayden partnered with two area schools – Butte 
Creek Elementary in Mt. Angel and Stayton High School in Stayton to make 
Christmas wishes come true.  

Organized by Rob Bechtloff, Vanessa Mora, and Kim Shelby - and with gifts 
donated by numerous caring employees, Slayden helped ensure children 
from needy families receive extra joy during the holidays this year.  

Slayden Employees Make 142+ 
Christmas Wishes Come True!  

Last November, the MWH Commissioning 
and Start-Up (C&SU) team met for the C&SU 
Technical Summit Meeting in Dallas, Texas for 
a productive week of learning, team building, 
training, and brainstorming. Each team 
member was challenged to prepare a technical 
presentation with a 5-min question and 
answer session. Topics included the future of 
wastewater treatment, emerging constituents 
such as PFAS, energy recovery, advanced 
solids treatment, nutrient recovery, and other 
critical issues and solutions. The team also 
completed the CliftonStrengths Assessment 
to determine their individual and collective 
team strengths, completed vendor training 
on ozone technologies, and attended several 
presentations to further their C&SU expertise. 

Dallas Commissioning and Startup Summit
COMMUNITY         CULTURE #TEAM MWH

Later, the C&SU group showed 
their strength as a team when they 
conquered a local escape room. On 
the final day of the summit, the team 
put their culinary and artistic skills 
to the test when they joined forces 
to prepare breakfast for the Ronald 
McDonald House in Dallas, which 
serves as a home away from home for 
families whose children are receiving 
critical medical care. The group held 
a friendly pancake design contest to 
add a little extra cheer for the families. 

Left to Right: Jeff Garner, Alan Davis, Wayne 
Symonds

Left to Right: Kerry Patles, Bill Lohnes, Dick 
Lemieux, Clay Patles 
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8001 Arista Pl 
Suite 500, 
Broomfield, CO 80021

mwhconstructors.com

Join us in

mwhconstructors.hrmdirect.com
slayden.hrmdirect.com

FOLLOW US:

http://mwhconstructors.hrmdirect.com
http://slayden.hrmdirect.com
www.mwhconstructors.com
https://www.linkedin.com/company/mwhconstructors
https://www.instagram.com/mwhconstructors/
https://www.facebook.com/MWHBuildingABetterWorld/
https://twitter.com/MWHConstructors
https://goo.gl/maps/NSeiMb5UFWME1ZaJ6
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