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WHAT’S

MWH Constructors 
Ranks No. 1  
in Wastewater!
MWH Constructors was recently ranked as 
the No. 1 U.S. contractor in the wastewater 
treatment plant category by Engineering 
News-Record (ENR) Top 400 Contractors 
Sourcebook for the second consecutive 
year. We were also ranked as the No. 
2 international contractor in wastewater 
treatment plants by the 2013 ENR Top 
Global Resources Book. MWH Constructors 
position in the 2013 ENR Sourcebooks 
shows true growth by delivering innovation, 
quality construction and efficient processes 
to our clients. It confirms our commitment to 
Building a Better World.

The ENR Top Sourcebooks, published 
annually, ranks the largest general 
contractors, both publicly and privately 
held, based on construction contract-
ing-specific revenue. Contractors are also 
ranked in industry related categories.
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Hello team,

2014 has started like a herd of buffalo (I thought the western team would like that). 
We are seeing an amazing marketplace and many opportunities. I can confidently 
say that finally the economy is turning around. There are, however, some important 
issues I ask everyone to focus on:

• Safety – as many of you know I try to start every meeting with a safety moment. I 
would appreciate your leadership in following my lead and simply start all meetings 
with a short discussion of safety. This will improve our awareness and keep us in the 
top tier as safety design and construction leaders.

• Focus – we did not become the number one wastewater contractor in the U.S. 
and the number one water and wastewater contractor in the UK without the simple 
principle of focus.  

• Spend our money wisely – there are many opportunities on the street but many 
contractors do not have the backlog we have. Hence, we still see some companies 
buying jobs. This is a losing proposition as we have seen throughout our careers.  
Please do not fall into this trap and price your work wisely.

I am honored to be a part of this team. We have become a top tier contractor in all 
our league tables (both the U.S. and UK), we have exceeded our safety record and 
we continue to maintain a safety rating of .57, and we have in excess of one billion in 
backlog.

There is a lot to be proud of, so keep up the great work and I look forward to seeing 
you on the jobsite.

Thanks, 

Message from Blair...

Blair Lavoie, PE 
President, 
MWH Constructors
Broomfield, Colorado



Major Milestone Reached at Thomas P. 
Water Reclamation Facility
Significant progress is being made on the City of Tallahas-
see’s Thomas P. Smith Water Reclamation Facility (WRF) 
project located in Florida. 

In December, MWH Constructors met the ready for oper-
ation milestone for BNR 3 and 4 (Train 3), 3 weeks ahead 
of schedule, followed by a week of successful testing and 
a major influent tie-in. This step allows for the new BNR 
train to be utilized and the next phase of the project, BNR 
5 and 6 (Train 2) to be constructed. 

The City’s main goal for this project is to provide a more 
efficient and enhanced nutrient removal treatment process 
that will produce effluent meeting the new Florida Depart-
ment of Environmental Protection permitting requirements.

MWH Constructors is performing construction manage-
ment-at-risk services for the City of Tallahassee on this 
$165 million water reclamation facility upgrade. The 
project includes preconstruction as well as the complete 
construction of facility upgrades and project closeout. This 
facility will process 26.6 mgd with a future upgrade to 31 
mgd, and is slated for completion in January 2015.

District 1
MWH Constructors Awarded Contract by 
American Water Enterprises, Inc
American Water Enterprises, Inc. (AWE) awarded MWH 
Constructors with a $65 million contract to provide de-
sign-build services for the new North Fort and South Fort 
Wastewater Treatment Plants (WWTP) at Fort Polk in 
west-central Louisiana. The new plants will replace two 
existing wastewater treatment plants, which have exceed-
ed their operational lives.

The future North Fort and South Fort WWTPs will provide 
improved wastewater pollutant removal efficiency to comply 
with discharge permit limitations set by the State of Louisi-
ana Pollutant Discharge Elimination System (LPDES). 

In order to address the areas wet infrastructure needs, the 
North Fort WWTP will be constructed to have a monthly 
average capacity of 1.7 million gallons a day (mgd) and 
the South Fort WWTP to have a monthly average capacity 
of 4.6 mgd. Each treatment facility consists of an influent 
lift station, pretreatment facility, aeration basin, second-
ary clarifier, chlorine contact chamber, chemical feed and 
storage building, operations building, process building and 
equalization basin. The project also includes the design 
and construction of a shop maintenance building and 
administrative offices for AWE on the main cantonment of 
Fort Polk. Construction at the North Fort and South Fort 
WWTPs are scheduled to break ground in April 2014, and 
slated for completion in August 2016.

U.S. Operations



District 2
Tunneling Through Construction Chal-
lenges
The Austin Water Treatment Plant No. 4 project team has 
taken several preventative measures to address environ-
mental concerns. Before breaking ground on the project, 
Austin Water Utility and the City of Austin’s Watershed 
Protection Department developed an environmental com-
missioning plan to guide the project in minimizing environ-
mental impact and help protect the nearby environmental 
resources, sensitive species and their habitat. 

The environmental commissioning plan and project team 
collaboration has resulted in a more balanced decision 
making process for vetting the project design. For exam-
ple, through this process, it was decided to shift the JTM 
tunnel’s access shafts to the perimeter of the Balcones 
Canyonlands Preserve to avoid disturbing the critical hab-
itat area. The JTM tunnel was also lowered an additional 
50 feet to further reduce potential environmental impact 
in the area’s fragile karst geology. Community input was 
solicited and incorporated into the design and construction 
processes to mitigate impacts to residential areas. 

Additionally, the raw water intake tunnel had its own en-
vironmental concerns. The tunnel had to go through the 
Glen Rose Formation, a geological formation consisting 
mostly of hard limestone, and below the karst formations. 
To avoid disturbing these features and to minimize any 
environmental impact from the raw water tunnel to Lake 
Travis, the tunnel was excavated 450 feet below the karst 
formations. 

A significant construction challenge was creating the foun-
dation to install the raw water intake tunnel. The founda-
tion was built using a temporary trestle on top of the water 
on the edge of Lake Travis—one of the largest recreational 
lakes in Texas. The original concept called for a concrete 

gravity base that required extensive dredging. Howev-
er, due to the limited amount of dredging allowed by the 
permit from the U.S. Army Corps of Engineers (USACE) 
and the water quality restrictions mandated by the Lower 
Colorado River Authority (LCRA), the project explored an 
alternative method.

MWH Constructors, construction manager-at-risk (CMAR), 
and the design team collaborated on constructability of the 
foundation during the design process. In addition, MWH 
used a unique approach to value engineering: asking 
contract bidders for additional value engineering ideas. 
Through this process, the project eliminated all dredging 
by employing a drilled or driven pile foundation to support 
the intake in lieu of the original design. 

Because the project has multiple components, including 
the raw water intake system, water treatment plant and the 
JTM tunnel, the City of Austin chose the CMAR method 
to keep all components in a single contract, making this 
the largest CMAR tunneling job in the state of Texas. This 
approach placed responsibility of the different construc-
tion packages under MWH Constructors to coordinate 
all subcontract work, which has allowed the construction 
manager to be involved during the design process and to 
assist the design team to deliver the WTP4 project. This 
collaboration with the design team, construction team and 
the City of Austin—the three legs to the stool—has made 
the project a success to date.



The MWH project team has done an exceptional job guiding 
the project through design changes and unforeseen weath-
er conditions. Project Manager Duane Frerker, with Project 
Manager Derek Albert, Site Construction Manager Charlie 
Randolph, Jr. and M.E.P. Manager Dan Shreve were key in 
managing the extensive collaboration between MWH, the 
plant’s operation staff, designer and the owner’s project man-
ager to reach substantial completion ahead of schedule.
The MWH commission and startup team, lead by Jeff 
Haasch and Stephen Baker, worked their way through the 
plant to bring the various facility systems on line.

Along with serving as the Construction Manager-at-Risk, the 
team also self-performed more than $45 million (£27 million) 
of work at the facility. Upon final completion, MWH Construc-
tors will have successfully provided the infrastructure and 
backbone for the new 50 mgd facility. MWH is also com-
pleting a $7 million (£4.18 million) Central Plant that will be 
turned over in December and several building remodels that 
will be complete in March of 2014. 

MWH Constructors Wins Third Contract 
with King County this Year

MWH Constructors signed a 
contract with King County to 
provide construction manage-
ment services for the Barton 
CSO Project. The project 
involves the construction of 
Green Stormwater Infrastruc-
ture (GSI) including bioreten-

tion swales and underground injection control wells in fifteen 
city blocks in West Seattle. The GSI project will help reduce 
untreated sewer discharges from the combined sewer over-
flow system during storm events. The MWH project team 
includes Andre Tolme, Scott Radford, Katherine Caballer and 
Don Polla. This project represents the third win for new con-
struction management contracts with King County this year. 
Congratulations to the pursuit team of Erin Perrott, Michael 
Moore and Andre Tolme.

District 3
Early Substantial Completion Reached at 
Tres Rios WRF 
With construction winding down at the $232 million (£139 
million) Tres Trios Wastewater Reclamation Facility, many 
major milestones have been reached. Most recently, 
substantial completion was reached eight days ahead 
of schedule and officially announced during the projects 
executive committee meeting held on October 17. This 
milestone follows the startup of the West Process Train in 
April of 2013.

MWH Constructors has been working as the construc-
tion manager-at-risk (CM-at-Risk) on the renovation and 
expansion of the Tres Rios Water Reclamation Facility 
since 2009. The original facility began operation in 1977 at 
25 mgd, and was subsequently upgraded to 37.5 mgd in 
2006. The new Tres Rios Wastewater Reclamation Facility 
includes four new 1,000 hp blowers, a new 14 million gal-
lon bioreactor basin, four new secondary clarifiers, a new 
pump station with a digested sludge, WAS and recycle 
storage tanks, a new WAS thickening facility with three 
new gravity belt thickeners (GTB), and new odor control 
equipment, which is fully automated. 



Women in Construction: Andrea Carlson 
In an industry once completely domi-
nated by men, women have begun to 
break through the ‘concrete ceiling’ of 
construction. Currently making up about 
9 percent of the construction industry in 
the United States, women are joining the 
construction force as craft laborers, engi-
neers, managers and business owners. 

To one particular MWH Constructors employee, Andrea 
Carlson, it is a simple equation for what equals job satis-
faction and brought her up the ranks in this industry: do 
something you like to do, that’s challenging, varied and 
creates unique opportunity. 

Andrea is a principal resident engineer with the southern 
California CMS group and has been in the construction in-
dustry for more than 30 years, 25 of which have been with 
MWH.  She is currently serving as the resident engineer/
construction manager on the $26 million (£15.5 million) El 
Toro Water District’s Recycled Water Expansion project in 
Orange County, Calif. 

When Andrea started down her career path, she was set 
on being an architect, but quickly learned that sitting in a 
formal office at a desk all day wasn’t for her. In looking for 
her next move, she was given the brief opportunity to work 
for a city airport district engineer where work was split 
between field and office tasks. 

To Andrea, that felt like the right fit and she soon changed 
her focus to engineering. She knew that an education 
could provide great value to her future and pursued a 
bachelor’s in civil engineering from the Oregon Institute 
of Technology.  Andrea funded her college education by 
working summers as a roustabout in the oil patch. 

After graduation, she was approached by the general 
contractor, Kiewit Pacific Co. to work in southern Califor-
nia as an estimator. A couple of years later, she joined the 
MWH team as an inspector and has worked her way up 
to senior resident engineer/construction manager. Andrea 
has worked on numerous construction projects throughout 
southern California. She likes the idea of working in the 
office, while still able put on steel-toe boots and checkout 
the work in the field every day.

When asked about her future goals, she says, “That’s 
easy, the same thing I’m doing now…I really enjoy what 
I do. I have what I consider a very unique opportunity. I 
work on a different project approximately every two to four 
years, but I have the longevity and stability of working for 
the best construction firm around.”

With women pioneers and leaders like Andrea Carlson, 
it’s inevitable that we will continue to see an increase of 
women in the construction workforce.

New District for MWH Constructors 
As many of you have already heard we 
are creating a new District in the U.S. 
The marketplace is changing so much, 
and we see many large projects that 
would overwhelm any single district. 
Hence, we need a special projects group 
to pursue, win and manage these proj-
ects. Blair has appointed John Cevaal 
to lead the new District called “Special 

Projects.” As many of you know John has been a key play-
er in the success of MWH Constructors for many years. 
Creating this new district under John’s leadership will help 
us stay up with the marketplace and continue our growth.

Roy Fazio has been asked by Blair to 
head up the west coast, better known as 
District 3. Roy has more than 20 years 
of experience in the water engineering 
industry. Previously an MWH Construc-
tors employee, Roy has rejoined the 
company from AECOM, where he was 
the National Construction Operations Di-

rector for North America, responsible for integrated project 
delivery, P&L, construction execution and resource deploy-
ment. Roy received his bachelor’s in civil engineering from 
State University of New York at Buffalo, and his master’s 
in engineering management from George Washington 
University.  He is also a licensed attorney in Pennsylvania 
and Washington, D.C.  

Congratulations to both John and Roy for their new posi-
tions. We thank them for their leadership and continued 
success!



UK Operations 
Organizational Direction and Design  
Within MWH Treatment
Over the last 12 months, our company in both the US and 
UK has progressed tremendously. Thank you for your con-
tribution, in making this happen. 

In the UK we have secured three major AMP6 frameworks;
• 10 year major contract with Thames Water as part of a 

joint venture (JV) SMB with Skanska and Balfour Beatty, 
• Secured a further 5 years within the Severn Trent Water 

One Supply Chain
• Won a preferred bidder place on the 15yrs Anglian Wa-

ter Alliance. 
All three of these frameworks are expected to have reve-
nues significantly larger than that of AMP5. 

We are also in the final stages of two other AMP6 frame-
work bids; 
• United Utilities in JV with Balfour Beatty
• Southern Water in JV with Costains, both are advertised 

for 10 years. 

Just before Christmas, we secured Tyseley a £40m design 
and construct Energy from Waste (EfW) project in the 
Midlands. Beyond Tyseley we also have a fantastic pipe 
line of opportunities boosted by the governments drive 
for renewable energy and their subsidies strategy, which 
continues to make the market attractive.

As a consequence of this success we are now faced with 
two businesses with similar scales (Core Water and EfW/
Competitive Projects), but very different business models 
and challenges at different stages of maturity. 

As I have stated previously, our senior management teams 
must be flexible and agile, and respond to our markets 
and clients. To bring an increased focus and opportunity 
throughout our business, we will implement a series of in-
cremental changes to occur over the next 3-4 months. The 
first phase of changes will be to start revising the Senior 
Management responsibilities:

• To provide a greater degree of water sec-
tor focus John Abraham in his role of Manag-
ing Director for our UK business will continue 
to develop and lead the core water business. 
John will focus the majority of his time on 
those target cost frameworks that our Clients 
require a greater emphasis of collaboration. 

John will work directly with the Regional Directors and 
Senior Managers to drive excellence in delivery.  

• This core water team will be further 
supported by David Marsh running central 
services including Engineering, Leakage 
Management, Survey Sytems, Procurement, 
Systems, MEPS, Plant, Project Controls and 
Resource Management. 
• Rolfe Nuttall will continue to lead the EfW 
Emerging Business Opportunity (EBO), 
working directly with Ian Miller and the Soli-
hull team. In addition, Rolfe will also lead the 
portfolio of competitive projects.
• To ensure continuity of risk management 
within our rapidly growing business, Kevin 
O’Reilly will be our Director of Risk Man-
agement. In this role Kevin will continue to 
provide leadership on significant commercial 
issues and will also fulfil the requirements of 
Project Execution Officer (PXO). 

We are very pleased that this new structure, which is in 
fact phase one of our restructuring, brings both increased 
focus and opportunity across and throughout our business.

In summary we need to;
1. Continue our safety excellence
2. Ensure we prepare and transition into AMP6 while suc-

cessfully completing all of our AMP5 commitments to 
our usual high standard. 

3. Carefully and autonomously manage our emerging busi-
ness opportunities (EBO’s) such as EfW to ensure they 
grow successfully.

4. Bid and execute our competitive work separately from 
target cost work.

5. Ensure our compliance to the risk process and this 
must be embedded into each region or business and be 
reviewed directly by the President

6. Ensure project excellence and focus on back to basics 
7. Manage and deliver our overhead within AMP6 affordably.  
I reiterate the importance that we should always be fo-
cused to ensure that safety is our number one priority.

The hard work, dedication and commitment from each 
of you have put us in a leading position in the UK water 
industry. Thank you for making every effort to meet and 
exceed our safety, sales and financial targets, and thank 
you for your continued support as we grow and evolve the 
structure of our team. 

Thank you,
Blair



MWH awarded £40.1 million ($65.3 million) 
bio energy power plant 
MWH Treatment has secured the £40.1 million ($65.3 
million) contract from Birmingham Bio-Power Ltd to design, 
build and maintain a new 10.3MW biomass gasification 
facility in Tyseley, Birmingham. Site preparation work will 
begin immediately with completion scheduled for early 
2016.

The plant, costing £47.8 million ($77.8 million) and the first 
of its kind in the UK, will be supplied with approximately 
67,000 tonnes of wood waste secured under a long term 
sustainable contract with a local supplier. It is forecast to 
generate enough renewable energy to power more than 
17,000 homes a year, creating 100 construction and 19 full 
time jobs in the process. 

Over its 20 year lifespan, the facility is expected to re-
duce greenhouse emissions by an estimated 2.1 million 
tonnes and save 1.3 million tonnes of waste wood, other-
wise destined for landfill. Power is generated through the 
gasification of the waste wood, which is then combusted to 
create steam which drives a turbine unit thereby generat-
ing electricity for export to the national grid; the gasification 
technology is provided by Nexterra Systems from Canada. 

MWH Treatment has been responsible for the design 
development of the scheme with Birmingham Bio-Power 
Ltd and will deliver the project under an Engineer, Procure, 
Construct (EPC) contract to ensure the project adheres to 
funding requirements. MWH Treatment will undertake its 
construction and commissioning before taking on an oper-
ational role running the plant under a five year Operations 
and Maintenance contract. In addition, MWH is currently 
in the development phase of two other energy from waste 
projects due to commence in 2014.

Ian Miller, Energy From Waste (EFW) Operations Director, 
MWH Treatment said: 

“We are delighted to have secured this exciting opportunity 
to deliver and run this project – one which really makes a 
difference in terms of renewable technologies. I am espe-
cially pleased that our core engineering and construction 
expertise in design and build as well as our operational 
and maintenance capability is being fully utilised, creating 
real value for all parties involved.”

John Abraham MWH Treatment Managing Director said: 

“The project excites MWH in a number of ways. It aligns 
with MWH’s vision of building a better world and our strate-
gy of sector diversity. In also showcases MWH’s increasing 
ability to design, construct and operate performance relat-
ed projects. Tyseley also allows us to offer our increasing 
energy expertise back into our core water business, where 
increased operational cost will continue to be a key chal-
lenge going forward.”

AMP6 Bids and the Next Steps in 2014 for 
Bid Operations Teams
Severn Trent Water: Earlier this month MWH Treatment 
signed the contract to extend/rollover our existing Design 
and Construct AMP5 contract into AMP6. This has been a 
great effort by the local operational team, securing a fur-
ther five year contract with a value of £150M ($230M).

Anglian Water: Over the past few months we have been 
involved in Behavioural Assessment Workshops, Site Vis-
its and Director Interviews. This has been an outstanding 
effort by the Regional Team, Bid Team, Clay Mill Site and 
Director Team and has led to us securing a potential 15 
year framework, which will employ over 100 MWH staff. 

United Utilities: We continue to bid for the Design and 
Construct Capital Delivery Framework (MWH Treatment 
bid) in a joint venture, ‘Advance’, with Balfour Beatty. The 
team have submitted Tender Phase 2 - tender pricing of 
worked examples and attended team behavioural work-
shops in the last two months. Q1 2014 sees the start of the 
clients due diligence stage and issue of the final Frame-
work T&Cs.

Southern Water: MWH Treatment has established a new 
joint venture with Costain to bid for the Delivery Partner 
AMP6 Framework. The Prequalification submission was 
made in November and the Tender stage will run through 
Q1 2014 and include a behavioural assessment centre 
similar to other AMP6 bids.

Other water companies commencing their procurement 
process in the next few months include Scottish Water 
(Non-Infrastructure) and Wessex Water.



Wellness & 
Community Outreach

Building a Culture of Wellness
In 2013, we set into motion our strategy for Building a 
Culture of Wellness. Physical wellness was a strong focus. 
We participated in the American Heart Association’s Wear 
Red Day in February, the National Men’s Health Aware-
ness’ Wear Blue Day in June, and National Breast Cancer 
Awareness Month’s Wear Pink Day in October.  

Men’s Health Awareness was further emphasized by 
broadcasting our first Wellness Journey from one of our 
own, Ron Hill. He shared his travails with prostate cancer 
and emphatically advised all men to get an annual prostate 
exam because early detection can save lives. 

Physical well-being was also supported by free and confi-
dential health screenings as well as flu shot clinics, which 
were held at a variety of offices and jobsites. Employees 
were called to improve their health by competing in our 
first corporate challenge, “FIT in a few changes.” Actions 
such as drinking more water, eating fruits and vegetables, 
taking the stairs and moving their bodies just fifteen more 
minutes a day earned points towards a variety of wellness 
related prizes. 

2014 will see continued growth in Building a Culture of 
Wellness as we branch into new initiatives like the “31 
Flavors of Financial Fitness” corporate challenge.

What Can You Do to Make a Difference?
Each one of us has the ability to make a difference; ev-
erything we do as individuals has an impact on the world 
around us – in the office, on our sites or even at home. 
Our actions have an impact on our friends, our family, our 
colleagues and our clients. If we all pledged to make a 
difference and ‘do the right thing’ we can all help to build a 
better world. 

We would like all 
MWH employees to 
make a pledge to 
‘Do the right thing’ in 
2014. Your pledge 
could be something 
small (“whenever I 
make a cup of tea, 
I’ll tidy up the com-
munal kitchen area”) 
or something bigger 
(“I’ll volunteer as a 
leader for my local scout group”). Whatever you pledge, all 
we ask is you “Do the right thing” and see it through and in 
doing so you will make a difference. 

By each and every one of us ‘doing the right thing’ in 
everything we do we are not only making our work envi-
ronment a better place to be, we are also improving the 
positive impact we have on our lives outside of work.

The following are some of the great pledges that have 
already been made:

• Giving Blood  
(Peter Howard, Richard Evans)

• Drive Safely  
(Louise Pulman, Farah Ishaq, Graham White)

• Reduce meeting room mess  
(Paul Johnson)

• Get fit and healthy in 2014  
(Sarah Doyle, Rolfe Nuttall, David Hargreaves, Glenn 
Entwistle, Andrew Cowell)

• Keep communal areas of the office tidy  
(Kathryn Hayfield)

• Create a wildlife habitat and communal orchard  
(Vicky Gillibrand)

To make your pledge search on KNet for ‘do the right thing 
pledges’ and upload your pledge or just email it through to 
vicky.gillibrand@mwhglobal.com.



Employees Dress Down and Raise Money 
for Charity
This year MWH Treatment has raised a fabulous £2,895 
($4,846) via the Dress Down Days. Employees donate 
money in order to dress casual on certain Fridays. This 
year’s earnings was a great achievement and the charities 
that have benefitted from this include: Jeans for Genes; 
Manchester Dog’s home; Alzheimer’s society; Breast 
Cancer Awareness; Rochdale Moreland Children’s Home to 
name but a few.

Austin WTP4 Team Runs for 
the Water!
In the small central African country of 
Burundi, one of the poorest countries 

on earth, rural villagers travel more than two miles each 
way to collect contaminated water for drinking, cooking 
and bathing. Families make an average of two trips a day 
to these streams and puddles carrying three to ten gallon 
jugs of water, averaging up to 60 pounds per jug. 

In 2006, a group of runners from Austin, Texas, felt the call 
to help others, and with the leadership of Gilbert Tuha-
bonye, founded the Gazelle Foundation. Their mission is to 
help the people of Burundi, Africa by building clean water 
projects. They were encouraged by Gilbert, their coach 
and the owner of Gilbert’s Gazelle’s Training Group. He 
was the sole survivor of his schools’ massacre as part of 
the of the Hutu/Tutsi civil upheaval of the 1980′s and 90′s 
in Burundi. 

On October 27, The MWH Constructors Austin Water 
Treatment Plant No. 4 team hit the streets of Austin for the 
Gazelle Foundation’s 8th annual Run for the Water. In-
spired by both the mission of the Gazelle Foundation and 
the wellness initiative at the project, MWH Constructors 
said, “Let’s Run for the Water!”

In order to create a bit of friendly competion and include 
the entire staff on the WTP4 project, MWH Constructors 
had everyone divide into two teams of 18, the Tidal Waves 
and the Wave Crashers. Whichever team received the 
most donations and/or had the most runners/walkers by 
race day would win. The winners will receive a bar-b-que, 
and the losing team will have to present at a lunch and 
learn on a topic that pertains to health and wellness.

The MWH Constructors team was able to raise a total of 
$4,813 (£2,875) in donations. The corporate office also 
provided an additional $1,250 (£747) sponsorship, which 
gave them the opportunity to set up a tent at the race start/
finish line. The funds raised by the team will provide clean 
drinking water for a small village of more than 190 people 
for their lifetime.

Illness from waterborne infections is high, and a major fac-
tor in limiting access to education and economic stability. 
Through clean water projects, the Gazelle Foundation is 
offering a first step in breaking the vicious cycle of poverty 
in Burundi. The foundation was excited to report that it 
beat their fund raising goal of $70,000 (£41,816) for this 
event by $436 (£260) dollars. This is one of the only races 
in Austin that participation numbers continue to grow from 
year to year.



Awards
Piedmont Regional WRRF Team Receives 
ENR’s 2013 Award of Merit 
Congratulations to the MWH Constructors and Renewable 
Water Resources (ReWa) team for being awarded the 
2013 Best Project’s Award of Merit in water and envi-
ronment by ENR Southeast. The team was recognized 
for their efforts on the ReWa Piedmont Regional Water 
Resource Recovery Facility (WRRF).

MWH Constructors served as the construction manag-
er-at-risk on the $44.3 million (£26.5 million) project. The 
treatment facility, which is located on the west side of the 
Saluda River near Piedmont, SC, was designed to region-
alize treatment of wastewater by treating flows from sever-
al existing wastewater treatment plants and areas currently 
not served. The facility has an initial capacity of 4 mgd 
with future plans to expand to 12 mgd. The project began 
in July 2011 and reached final completion in April 2013. 
This past fall, MWH Constructors took on the challenge 
of completing the facility two weeks ahead of the original 
contracted date. On December 11, 2012, they surpassed 
their goal by reaching substantial completion three weeks 
ahead of schedule.

CMAA Honors MWH Constructors With 
National Project Achievement Award
MWH Constructors was recently awarded the National 
Project Achievement Award by the Construction Manage-
ment Association of America (CMAA). The award recog-
nized the construction management efforts for the Placer 
County Water Agency‘s L. L. Anderson Dam Spillway 
Modification Project. The first place award was presented 
at the CMAA National Conference and Tradeshow Industry 
Recognition Dinner on October 29, 2013, and was given 
in the category of infrastructure projects with a constructed 
value less than $25 million (£15 million). 

The recognition dinner had an outstanding attendance. 
Andre Tolme, Steve Cabrol and Vik Iso-Ahola from MWH, 
along with Brent Smith and Jon Mattson from Placer 
County Water Agency accepted the award on behalf of the 
project team. 

The L.L. Anderson Dam Spillway Modification is located in 
a remote corner of Placer County, within the Tahoe Nation-
al Forest. The dam was modified to bring it into compliance 
with current standards, which mandated that its spillway 
must pass the recently increased probable maximum flood 
in order to eliminate the possibility of overtopping failure of 
the dam. 

Congratulations to the entire project team!



U.S. New Hires
Dean Breaux
David Campbell
Arthur Daugherty
James Innis
Russell Alan Kovar
Ben Lane
David Mullenix
Adam Payan
Steven Walker

UK New Hires  
2nd Quarter 2013
Sajid Ali
Scott Atkin
Jamie Bailey
Sudhir Bhise
Jon Blower
Steven Botham
Barry Bowes
Neil Boyd
Nikki Boyer
James Brown
Ryan Buckley
Andrew Butler
Simon Capener
Andrew Collins
Paul Cone
Ben Cooper

Shaun Corker
Lee Deacon
Stephen Dean
Sophia Dunne
Darren Edwards
Sarah Elliott
Jessica Gould
Kieron Graham
Stephen Gundel
Mark Hollingsworth
David Holmes
Caroline Holt
Adam Houchin
Kieron Humphreys
Ryan Hutchinson
Thomas Isaacs
Curtis Jackson
Ben Lawrence
Paul Lightfoot
Sharon Marlow
Simon Maynard
Ian Milne
Alexander Montgomery
Laura Moreland
Elizabeth Palmer
Paul Parkinson
Eric Pond

Adam Robinson
Dean Shaw
Dean Silk
Malcolm Simons
Jake Smith
Luke Staines
Leo Stenson
Bradley Stevens
Richard Stewart
Pieter Swanepoel
Frederick Taylor
Terence Thomas
Terence Thomas
Paul Tolley
Karl Warnes
Ryan Wharton
Robert White
Godfrey Williams

New
Hires

Faithe Gorman-Smith 
Executive Action Officer (EAO) 

MWH Constructors welcomes Faithe 
Gorman-Smith in her new role as EAO. 
In this role, Faithe will work with Pres-
ident Blair Lavoie, the UK managing 
director and district managers across 
all aspects of corporate and operation-
al activities. As both an advisor and 
implementer, she will provide coordina-
tion, tactical planning, and delivery of 
relevant, consistent and timely com-

munications and direction of the stakeholders to advance 
goals and priorities of the business. Prior to this role, Faithe 
served as the corporate communications manager for 
MWH Global where she was responsible for establishing 
global communications processes and brand standards. 
She also managed and supported global communications 
activities including public relations and external commu-
nications, thought leadership and brand identity manage-
ment. Faithe worked cross-functionally with executive, 
strategy, HR and business support teams to craft messag-
ing and communications that foster employee engagement 
through understanding of the company purpose and goals.



MWH Constructors Congratulates Erik Peters
Erik Peters, construction management 
business lead for MWH Constructors, 
was recently elected by the Construction 
Management Association of America’s 
(CMAA) Colorado Chapter to the office 
of Treasurer. His term begins immediate-
ly and runs for two years. 

 
On behalf of the Board, newly appointed CMAA Colorado 
Chapter Board of Directors President Larry Gallegos, and 
former President Michael A. Lopez, CCM, welcomed and 
recognized Peters for taking on this responsibility as a 
Board Member for the Colorado Chapter. He has been a 
member of CMAA for more than four years, participating in 
several local and national events. 

Peters has held increasing levels of responsibility within 
MWH since 2005. He has managed budgets up to $122 
million (£73 million) and currently oversees all profit and 
loss for the company’s third-party construction management 
group. He is experienced with budgeting and cost controls 
and has spent his career working extensively with budgeting 
and accounting methodologies. 

Peters also manages the subcontracts and staffing on all 
MWH Constructors’ construction management projects. He 
has a bachelor’s of science in industrial engineering and an 
associate’s in electrical engineering technology from North-
western State University. 

370 Interlocken Blvd., Suite 300 
Broomfield, CO 80021

If you have any questions about the newsletter, please contact Katy Lobato at Katy.Lobato@mwhglobal.com or +1 (303) 439-2874
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